
https://hbr.org/search?term=mark%20r.%20kramer
https://www.washingtonpost.com/business/2020/06/01/with-protests-silence-is-not-an-option-corporate-america/
http://www.sharedvalue.org/
https://www.bloomberg.com/news/articles/2020-06-02/franklin-ceo-has-zero-tolerance-for-racism-after-cooper-firing
https://docs.google.com/document/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/preview?pru=AAABcoIJqfM%2a7eBF_EvVyYoA7ypBJRRIaA
https://www.paypal.com/stories/us/our-commitment-to-diversity-and-inclusion-at-paypal
https://www.policylink.org/sites/default/files/Equity_Solution_Brief.pdf


3. Commit to giving employees a voice.  

Ensure representation of hourly employees, women, and people of color in all employment 
policy decisions. Consider employee representation on your board ��  �‹�–�ï�•���ƒ���Ž�‡�‰�ƒ�Ž���”�‡�“�—�‹�”�‡�•�‡�•�–��
in Germany and is one reason why its economy recovered more strongly from the Great 
���‡�…�‡�•�•�‹�‘�•���–�Š�ƒ�•�����•�‡�”�‹�…�ƒ�ï�•���ƒ�•�†���Š�ƒ�•���™�‡�ƒ�–�Š�‡�”�‡�†���–�Š�‡�����‘�˜�‹�†-19 pandemic with only 4% 
unemployment. 

4. Commit to supporting full participation in democracy.  

https://www.nytimes.com/2013/05/11/business/economy/a-faster-recovery-in-germany-than-elsewhere.html
https://nymag.com/intelligencer/2020/05/germanys-paycheck-protection-program.html
https://nymag.com/intelligencer/2020/05/germanys-paycheck-protection-program.html
https://hbr.org/2019/08/why-and-how-companies-invest-in-get-out-the-vote-efforts
https://www.fsg.org/publications/lobbying-good
https://prisonerswithchildren.org/about-us/
https://www.businessinsider.com/how-much-higher-the-federal-minimum-wage-should-be-2017-12
https://www.businessinsider.com/how-much-higher-the-federal-minimum-wage-should-be-2017-12
https://equitablegrowth.org/factsheet-minimum-wage-increases-are-good-for-u-s-workers-and-the-u-s-economy/
https://hbr.org/cover-story/2017/11/the-case-for-good-jobs
https://www.usatoday.com/story/money/2020/01/24/wage-walmart-raises-starting-pay-500-stores-12-hour/4568948002/
https://hbr.org/2018/03/research-when-retail-workers-have-stable-schedules-sales-and-productivity-go-up


bonding plays in shaping brain architecture and establishing childhood well-being in the first 
�›�‡�ƒ�”�•���‘�ˆ���Ž�‹�ˆ�‡�á���‹�–�ï�•���…�Ž�‡�ƒ�”���–�Š�ƒ�–���–�Š�‡���Ž�ƒ�…�•���‘�ˆ���•�ƒ�–�‡�”�•�ƒ�Ž��care has lifelong consequences. The absence of 
paid sick leave is an even larger problem and one of the reasons people of color have been 
disproportionately exposed to Covid-19. Providing paid parental and sick leave to all 
employees can help businesses support thriving and productive workforces. 

https://www.fsg.org/publications/advancing-frontline-employees-color?utm_source=tr&utm_medium=email&utm_campaign=FEOC
https://hbr.org/2018/10/end-the-corporate-health-care-tax
https://hbr.org/2018/10/end-the-corporate-health-care-tax
https://www.federalreserve.gov/publications/2019-economic-well-being-of-us-households-in-2018-dealing-with-unexpected-expenses.htm
https://www.payactiv.com/holistic-financial-wellness-platform/?utm_term=%2Bemployee%20benefits&utm_campaign=Non-Brand+-+Exact+-+Intent+2020&utm_source=adwords&utm_medium=ppc&hsa_acc=6512169952&hsa_cam=9331101071&hsa_grp=100645161003&hsa_ad=434241497203&hsa_src=g&hsa_tgt=kwd-454205747664&hsa_kw=%2Bemployee%20benefits&hsa_mt=b&hsa_net=adwords&hsa_ver=3&gclid=EAIaIQobChMIo6aZwY_k6QIVpRx9Ch0C9AehEAMYASAAEgL1P_D_BwE
http://www.bantheboxcampaign.org/
https://www.glassdoor.com/blog/no-degree-required/
https://fred.stlouisfed.org/series/LNS14000018
http://www.talentrewire.org/


���Š�‡�•�‡���…�‘�•�•�‹�–�•�‡�•�–�•���™�‘�•�ï�–���‡liminate structural racism, quell protests, or stop continued 
violence against the Black community, but they are changes within the power of every 
company that will make a profound difference. These 10 potent commitments could make 
our companies more profitable, grow our economy, profoundly transform millions of lives 
for the better, and lead us to become a more equitable, resilient, and prosperous nation. Any 
one of them will make a difference. How many commitments can your company make? 

 


